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Harvard Business Review

HR Magazine

People Management Magazine

The HR Digest

HR Grapevine

The HR DIRECTOR
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Society for Industrial and Organizational Psychology (SIOP)
American Management Association (AMA)

Association for Talent Development (ATD)

Society for Human Resource Management (SHRM)

Charted Institute of Personnel and Development (CIPD)
WorldatWork

International Public Management Association for Human Resources
International Society for Performance Improvement

Academy of Human Resource Development

Human Capital Institute

International Association for Human Resource Information Management
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