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Good to great: Why some companies make the leap and others

don’t by Jim Collins
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Fierce Conversations: Achieving success at work and in life

one conversation at a time by Susan Scott
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Aligning Human resources and Business Strategy

by Linda Holbeche
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First, Break all the Rules: What the world’s greatest managers do

differently by Marcus Buckingham and Curt Coffman
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Managing Human Resources in the 21st century by Zorlu Senyucel
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The Five Dysfunctions of a Team: A leadership fable

by Patrick Lencioni
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The 7 intuitive Laws of Employee Loyalty: Fascinating truths about

what it takes to create truly loyal and engaged employees by

Heather R. Younger
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HR Disrupted: It is time for something different by Lucy Adams
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The HR Answer Book: An Indispensable Guide for Managers and
Human Resources Professionals by Shawn Smith and Rebecca

Mazin
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Smart Staffing: How to Hire, Reward and Keep Top Employees for

Your Growing Company by Wayne Outlaw
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Human Resource Management: Gaining a Competitive Advantage

by Raymond A. Noe and Others
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